LSTM

LIVERPOOL SCHOOL
OF TROPICAL MEDICINE

Since 1898

Reflections on the Health Workforce for 2030
and Beyond

Tim Martineau - Liverpool School of Tropical Medicine

Human Resources for Health — Innovations in Medical Education, Vocational Training and Continuing Professional Development

Swiss TPH Spring Symposium 2019, Parterre Rialto Basel, Switzerland



How can we achieve UHC by 20307?




Longer-term planning needed for health workforce




Skilled health workers essential
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What are the implications for developing the
health workforce for 2030 and beyond?
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Understanding of the
health workforce -
past, present and

future
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performance

Education &

distribution -
training

Based on Martinez and Martineau 1998
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Secondary school
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2004—2005

International
recruitment

Health training
institute

Based on Vujicic & Zurn, 2006

HRH Milestones
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Where are we now?







Better knowledge is

available







Reduction of
shortages
. but
maldistribution
remains




What about the
future?

distribution




Supply




Challenges/opportunities for workforce supply
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Distribution




Challenges for distribution

Health Systems in Fragile
and Conflict-Affected States
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Implications for
developing the

workforce




Implications for developing the workforce

N
[ Coordination with

workforce planning
J

S
Responsive training

systems (cadre, content)

Training for flexibility

Improved selection
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